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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

Bl DHAN CHANDRA COLLEGE

Name of the head of the Institution

DR RAMESH KAR

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03326721812
Mobile no. 9804629049

Registered Email

prin_bccr @ahoo. co.in

Alternate Email

kar . ramesh@ahoo. com

Address 31 G T. ROAD (EAST)
City/Town Ri shra, Hooghly
State/UT West Bengal

Pincode 712248

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Prof. Sadhunath Kundu

Phone no/Alternate Phone no.

03326721812

Mobile no.

9432243339

Registered Email

snkundu51@nuai | . com

Alternate Email

prin_bccr @ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. bcerishra.in/allupload/ A

QARY202018- 2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. bcerishra.in/allupl oad/ Acc.
9%?0Cal ender . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2.18 2016 25- May- 2016 | 24- May- 2021
6. Date of Establishment of IQAC 24- Mar - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

I nternati onal Sem nar

16-Jan- 2020 66

Nat i onal Webi nar

05-Jun- 2020 66



https://www.bccrishra.in/allupload/AQAR%202018-2019.pdf
https://www.bccrishra.in/allupload/AQAR%202018-2019.pdf
https://www.bccrishra.in/allupload/Acc.%20Calender.pdf
https://www.bccrishra.in/allupload/Acc.%20Calender.pdf

1

I nt ernati onal Webi nar 06- May- 2020 66
1

| nt ernati onal Webi nar 12-Jun- 2020 65
1

I nt er nati onal Webi nar 18- Jun- 2020 66
1

| nt ernati onal Webi nar 26-Jun- 2020 66
1

| nt er nati onal Webi nar 11-Jul - 2020 66
1

I nt er nati onal Webi nar 16-Jul - 2020 68
1

| nt ernati onal Webi nar 18- Jul - 2020 66
1

| nt er nati onal Webi nar 24-Jul - 2020 65
1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2020 0
0

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10724_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10724_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10724_Minutes.pdf

1. Taking students feedback and its analysis for

Organi zi ng Staff Devel oprent
I nternational Sem nar(s)

Programme(s) 3. Organizing National
and Webi nar(s) 4.

quality inprovenent 2.
and
Introducing Certificate Course on

Tally and efiling in collaboration with WEBEL 5. Pronotion of Academ c Process,

I nfrastructure,

Library Facilities and Laboratory up gradation

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Preparati on of Academi c Cal endar

A neeting of faculty nenbers was held
to finalize academ c activities to be
conduct ed

Certificate Course

Six Months Certificate Course on "Tally
and e-filing" in collaboration with
WEBEL was introduced with significant
nunber of students

Preparation and upl oadi ng of AQAR

AQAR was prepared and pl aced before
CGoverning Body for its approval

Col | ecti on of Feedback from Students

Feedback on Teachers, College and
Infrastructure and anal yzed for
nmeasuri ng purposes

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 03- Feb- 2021
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 04- Apr - 2016
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 17- Feb- 2020
17. Does the Institution have Management Yes

Information System ?




If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managerent | nformation Systemin
Operati onal Mdul es Bi dhan Chandra
Col | ege, Rishra is having Managenent

I nformati on System (M S) that
adm ni sters the overall nmanagenent of
the college on the basis of the

foll owi ng operational nodul e(s): (a)
Academ ¢ Modul e: The nopbst inportant
part of an educational institution is
academ ¢ aspect which is nmanaged and
controll ed by academ ¢ subcomittee
There is academ c incharge who is in
regular interaction with different
departments ensuring attendance of
teachers and students for snooth
academ c progress. Along with know edge
managenent, the result of students is
al so eval uated and anal ysed on regul ar
basis and interaction with parents

t hrough parent teacher neeting ensures
exchange of ideas and opinion for
student progress. Above all there is
academ ¢ cal endar whi ch provides

conpl ete academnic planning for the
entire year. |Inportant guidelines are
al so provided by TQAC fromtine to
time. (b) Financial Module: The
financial planning is designed at the
begi nning of every financial year

t hrough a detail ed budget. Each and
every financial aspect is planned and
allotnment is done accordingly. There is
a bl end of manual recording with
comput eri zed accounting at present and
the future planning is to nove towards
entire conputerization. Financial audit
i s conducted on regul ar basis and
suggestions of the auditors are duly
taken care of for better financi al

adm nistration. (c) Administrative
Modul e: The entire administration is
supervi sed and gui ded by Governi ng Body
where each and every administrative
decision is taken in the interest of
the institution. On the basis of

gui del i nes provi ded by Governi ng Body
fromtime to tinme, different conmttees
and subconmi ttees becone functional to
manage di fferent adm nistrative aspects
effectively. The views of externa
menbers of Governing Body |ike

Uni versity Nonmi nee Government Nomi nee
hel ps to strengthen adm nistrative
control. (d) General Admnistrative
Modul e: Apart from academ ¢, financi al
and adnministrative nodule there are few
general operational aspects which are




al so administered tinely. There are

i mportant issues |ike appointnent,
retirenent, CAS, |eave, attendance etc.
which are taken care of tinely on the
basi s of recomrendati ons nade by | QAC
Al'l stakehol ders are addressed and
tinmely decisions snoothens individua
as well as institutional

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution has a very well planned curriculumsystem At present the
institution offers three year Honours/ General — BA/B.Sc./B. Com courses in Day
Section (Co-education) under CBCS (Choice Based Credit Systen) as well as three

year Honours/ GCeneral — B.Com course in the Evening Section (for Male only)
under CBCS, follow ng the guidelines of the University of Calcutta. The

institution offers three year degree course (both Honours & General) courses
under BA/B.Sc/B.Comin the follow ng (twelve) subjects- Bengali, English,

Political Science, History, Philosophy, Mathematics, Econom cs, Geography,
Education, Sanskrit, Accounting & Finance and Conputer Science; and three year

general course in Physics and Electronics. In the evening section
honour s/ general course is offered only in Accounting & Finance. Students are
admitted on nerit basis based on the criteria framed by the adm ssion
comrttee, which is strictly in adherence to the guidelines set by the
University of Calcutta in ‘Adm ssion Regul ations for Senester w se courses of
studi es under CBCS, 2018 effective fromthe session 2018-19. C ass Routine is
framed as per recommendati on of Routine Sub-commttee which is duly forwarded
to Acadenmic Sub-committee for review Finally classes in the canpus were held
in accordance with the centralized routine published in the college website
after final approval of the Vice Principal of the college. Internal exam nation
and other evaluation were held in conformty with the instructions given by the
University of Calcutta. However, from 15th March 2020 , offline/on-canpuses
cl asses had to be stopped, due to the Covid-19 pandem ¢ and nati onw de
| ockdown. But within a few weeks, teachers of our college resuned cl asses via
onl i ne node through Zoom Skype, Google Meet or Google Duo. National and
I nternational webinars were held online with active participation from students
and teachers. Teachers equi pped thensel ves with technical know edge to conduct
online classes and exam nation within a very short period. This enabled us to
execute exam nati ons and eval uation via online node with ease. As per the
Cal cutta University guidelines, senester exam nations were held and eval uations
done within the tinme frame set by the university. After senmester exam nations
the next senester classes were resuned via online node in accordance with the
routine set by the institution within the official college hours. Teachers and
students constantly conmuni cate with each other through official whtsapp group
and study materials (PDF/word files) are al so posted through the sane. Voice
messages and Power Point presentations are provided online to reenphasi ze and
strengt hen the understanding of the topic. Online class tests are taken by the
teachers. Online Tutorial and Internal exam nations are conducted successfully.
Online University exans are successfully conducted by the institution follow ng
the university guidelines.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year




Certificate Diploma Courses
NA
Certificate
course on
Comput er
Application
e-filling

Dates of Duration
Introduction
18/ 02/ 2020 180

Skill
Development

Focus on employ
ability/entreprene

urship
Conput er The course
literacy and is specially
training desi gned for
pr ogr amre student s of
for further Commer ce
enpl oynent Dept
opportunity covering
topics like
Tal ly, GST,
e-filling

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Nill

NA

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

NA

Nl

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
75

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NA

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc

Soci 0 Economic Profile
of Rishra Miunicipality by
Departnment of Geography

46

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes




Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Wth the focus being on sustaining quality, the institution has devel oped the
f eedback mechani sm by obt ai ni ng feedback fromthe various stakehol ders. The
institution draws feedback from students, teachers, alumae and parents for
conti nuous inprovenment in curriculum devel opnment and enrichnent. Student’s

f eedback Feedback is being obtained fromthe final year students in the
prescribed format. All the feedbacks are collected are then thoroughly anal yzed
by the acadenmi c council and all other respective departnments as well as by the
coll ege office. Based on those anal ysis consecutive actions are taken on an
urgent basis for the overall devel opnent of the institution. Alumi’s feedback
The feedback fromthe alumi reveals that they feel proud to be a part of the
institution and are willing to contribute to the devel opnent of the
institution. They feel that adequate know edge was gai ned during their course
of study and believe that the know edge gained in the institution is rel evant
to the current jobs they are holding. As for career guidance, counselling and
pl acenment cell, they agreed that anple on canpus and off canpus opportunities
were provided. The Alumi feedback on Course Content, Teaching Learning
Process, Syll abus, Evaluation process, Library,Cultural events, Sports and
Admi nistration is very good. The al umi appreciated the acadenic initiatives
taken by the institution to restructure and update the curriculum as per the

current needs and wanted to recommend others to enroll in this institute. The
feedback collected fromthe individuals has been anal yzed and taken into
consi deration by Academ c Council, Teacher’s Council, Cultural commttee and

Sports conmittee. Parent’s feedback Feedback obtained fromthe parents is
considered as vital for the devel opnment of any educational institution.
Acadenmic discipline in terns of sinplicity and fairness of the adm ssion
procedure, tinely conduct of lectures, practical, renedial classes, parent-

t eacher neeting, devel opnent of the marginal students and other activities is

hi ghly appreciated by them They felt that quality of the teaching and training
provided at the institution contributes to their ward s overall personality
devel opnment. The institution is able to maintain a fair bal ance between
academ cs and co-curricular activities. The availability and sharing of

rel evant information on the college website,transparency of the exani nation
system effectiveness of continuous eval uati on nechani sm career orientation
services are appreciated. The feedback collected fromthem has been taken to the
consi deration by Acadenic Council, Teacher’s Council, Disciplinary conmittee,
Worren Cell and various other conmittees. Teachers’ Feedback Feed backs on
various aspects of curriculumsuch as provision of adequate tinme and resources
for fram ng syllabus, coverage of both theoretical and practical conponents,
focus on necessary teaching skills, enlisting reference books, flexibility of
curriculum based on current trends are sought fromfaculty nenbers. As teachers
play a pivotal role in designing and inplenmenting the curriculum the inputs
received fromtheir feedback was taken into consideration by Academ ¢ Counci |

Di sciplinary commttee and Teachers Council for further necessary action. The
teachers’ feedback reflects the adequacy and availability of teaching-Iearning
facilities. Various suggestions related to the nodifications in the curricul ar
content are noted for further necessary action.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled




Programme Specialization available Application received
BCom GENERAL 396 719 286
BCom HONOURS 396 781 338
BSc GENERAL 70 102 26
BSc HONOURS 148 342 121
BA GENERAL 512 1129 353
BA HONOURS 527 889 353
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1477 Nill 57 Nill Nill

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
57 10 6 7 2 3

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring of students in Bidhan Chandra College has been going on since 2015. Although each department
mentors their students on academics and other related concerns, there is a separate Counseling Cell to
enlighten students on ways to prepare themselves for the professional world. Knowledge and information beyond
syllabus on self-development, ability enhancement, attitude building, personality development and stress
management are provided to the students in various programmes. After completion of Bachelors Degree or
Masters Degree, guidance and information is necessary to make an informed decision on which career path to
follow. For students interested in becoming an Administrative Professional , a programme was conducted on the
‘Benefits and Opportunity of WBCS and other Competitive Teaching’ on 20.08.19 by R.I.C.E group and 102
students participated in this programme. Lalani Computer Academy of Serampore conducted a session on
“Career Counseling on Multimedia, Accounting, Tally Programmimg” on 13.09.19, where 186 students
participated. Apart from academic competence, self confidence is necessary for acing any interview. To address
this concern the Counseling Cell organized a session “Safalta Apni Muthi Pe”- Career Development and
Personality Grooming Event with Gillet Guard Event on 24.09.19. The session was very enlightening and 169
students actively participated in this session. A Memorandum of Understanding was undertaken between our
college and Webel Technology Itd on 28.11.19 . The Orientation Programme for certificate course (6 month
course) on tally GST and e-filing was conducted by 03.01.2020 by Debabrata Pal (MBA, M.Com). Seventy Five
students signed up for the course. The course commenced on 18.02.2020 but had to be suspended till further
notice, due to Covid 19 Pandemic. The college has opened a SWAYAM —NPTEL unit where students under
mentorship of their teachers enrolled themselves in January-April,2020 course. Initially several departments
enrolled themselves but students of Department of English (seven students) and Department of Mathematics
(one Student) registered for the SWAYAM examination. But, due to the Pandemic examination was postponed
and students unfortunately were unable to attempt the examination. They received certificates based on their



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10724_ict_tools_1621706858.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10724_e_resource_1621706874.xlsx

performance in the assignments. Seven students of English Department performed very well in the assignments
and later when the opportunity for examination came up, one student of the Department of English attempted the
examination and has successfully completed the course on Introduction to Modern English Drama.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1477 57 1: 26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

34 32 2 7 12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NA Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA HONS SEMESTER 1 | 11/07/ 2019 30/ 08/ 2019

BCom HONS GENERAL SEMESTER V 12/ 02/ 2020 10/ 07/ 2020

BCom HONS GENERAL SEMESTER 1V 26/ 07/ 2019 07/ 09/ 2019

BSc HONS GENERAL PART 111 08/ 10/ 2020 23/ 10/ 2020

BA HONS GENERAL PART |11 08/ 10/ 2020 23/ 10/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Continuous Internal Eval uation system has been an ongoi ng process since the
i nception of the Exam nation systemin University of Calcutta. Previously m d-
term exani nati on and test exam nations were conducted to hel p students assess
the extent of their preparation and know edge of the subject and make them
aware of their actual conpetence. Wth the introduction of CBCS system Interna
Assessnment in each senester were conducted, which required syllabus to be
completed within a stipulated tine frame. The Internal Assessment is conducted
with due seriousness and is managed centrally with all departnents having to
conduct the exam nation according to the schedul e desi gned by Exam nation Sub-
committee and duly approved by the Vice Principal. This helps in naintaining
the gravity of the exam nation, so that students are conpelled to take the test
wi th due seriousness and preparation. Class Tests, witten and verbal are taken
on a regul ar basis. Debates and MCQ exami nations follow ng UGC and university
gui delines were also followed. As per the instructions of the Board of Studies



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10724_Evaluation_1621706905.xlsx

of each discipline, Departnents follow the guidelines regarding tutorials and
viva in conformty with the schedul e recommended by the University.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Bi dhan Chandra Col | ege, follows the Academ c Cal endar prescribed by the
University of Calcutta. Since the introduction of CBCS system, B.comin 2017
B.A/B.Sc in 2018, the college is following the tinme schedule as set by the
University of Calcutta. The Odd Senester exaninations begin in Novenber end and
the 111 pattern commences end-march for part iii students. The Even senester
exam nations take place in June-July. In 2019 the exam nations were held as per
schedul e. But in 2020, due to the Pandem c, exaninations had to be postponed

and from Cct ober 2020, all exam nations were held via online node. The part ii
(111) exami nation and end senester exam nation of B.comwere held on Cctober
2020. From end Novenber to M d Decenber all pendi ng exam nations were conducted
within the time frane set by the university. Marks were uploaded in the
Uni versity portal within given deadlines and records of the sane have been kept
digitally. In this session CBCS and 111 pattern of exam nation were conducted
si mul t aneously. Due to unavoi dabl e circunstances, the node had to be shifted
fromoffline to online node, for which the teachers and students adapted
thensel ves within a few days.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. bcerishra.in/allupl oad/ AQARYR02. 6. 1. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PART 111 BSc GENERAL 21 21 100
PART 111 BSc HONOURS 39 39 100
PART |11 BA GENERAL 178 178 100
PART 111 BA HONOURS 121 121 100
SEMESTER BCom GENERAL 87 83 95
\
SEMESTER BCom HONOURS 249 239 96
Vi
PART 111 BCom GENERAL 127 127 100
PART I11 BCom HONOURS 86 86 100
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wwv. becerishra.in/allupload/2.7. 1%20STUDENT%?0SATI SFACTI ONY®0SURVEYY®
02019- 20. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION



https://www.bccrishra.in/allupload/AQAR%202.6.1.pdf
https://www.bccrishra.in/allupload/2.7.1%20STUDENT%20SATISFACTION%20SURVEY%202019-20.pdf
https://www.bccrishra.in/allupload/2.7.1%20STUDENT%20SATISFACTION%20SURVEY%202019-20.pdf

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NA 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NA

NA

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NA NA NA Nill NA
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal PHI LOSOPHY 1 0
Nat i onal POLI TI CAL SCI ENCE 3 0
Nat i onal EDUCATI ON 1 0
Nat i onal PHYSI CS 1 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
COVMVERCE 1
HI STORY 2




POLI TI CAL SCI ENCE

EDUCATI ON

ELECTRONI CS

MATHEMATI CS

RlIEREIDNIN

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA Nill 0 NA Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA Nill Nill Nill NA
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 56 49 Nill Nill
nar s/ Wor kshops
Present ed 2 4 1 Nill
papers
Resour ce 1 1 1 2
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Di stribution of NSS 4 35
study nmaterials to
primary students of
Ward no. 8 9 of
Ri shra Municipality
(sl um ar eas)
(25.11.19)
Bl ood Donati on NSS 8 50
camp (26. 2. 20)
E-Quiz on Tine Car eer and 4 246
for Nature, Counsel I ing Cell




observing Wrld
Envi ronnent Day
2020 (5.6.20)

COVI D awar eness
qui z (online)
(17.6.20)

NSS

65

438

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

2020 (via
CGoogl e Meet due
to pandeni c
situation)
(22.11. 20)

agency activites activites
Devel opnent Aparajita: Awar eness 72 208
program on The Wonen’ s Program
Personal Tax |Cell Career and
Pl anni ng under Counsel I'i ng
New Fi nance Act Cell 1 QAC

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

0

NI L

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering

Duration From

Duration To

Participant

institution/
industry
/research lab
with contact
details

NI L NI L NI L Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year




Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L Nill

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

22.6

17. 23

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added

Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Semnar halls wth ICT facilities Exi sting

Nunber of inportant equi pnents Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCHA Partially 18.11. 01. 000 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 32799 634948 1319 334172 34118 969120
Books
Journal s 10 19275 1 2050 11 21325
CD & 65 Nill 15 Nill 80 Nill
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NA

NA

NA

Ni Il




No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 61 26 0 0 0 13 3 0 19
g
Added 15 3 0 0 10 2 0 0 0
Tot al 76 29 0 0 10 15 3 0 19
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
4 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NA Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

4.69 6.72 6.9 2.7

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

No hard and fast rules are followed for
physical facilities. For any type of
| aboratory or library or classroons etc., concerned departnent draws attention
to the head of the institution for doing the job in due tinme. The head of the
institution seeks perm ssion fromthe finance sub-commttee for allocation of
necessary fund to incur expenditure under different head. The finance sub-
committee allocates this anmount fromthe budget allotnent nmade by G B. If the
anount of expenditure beconmes heavy, purchase sub-commttee is entrusted to
conplete the job by maintaining the procedure |ike collection of quotations by
circulating notice or advertisenent in news papers for wide circulation. Notice
for quotation is also given in the website of the coll ege where necessary. In
case of small purchase, tender notice is circulated locally. After collections
of quotation, a conparative statenent is prepared and placed in the neeting of
the tender and purchase sub-conmttee, finally work order is issued to the
| owest bidder after taking resolution in the said neeting of tender purchase
sub-conmittee. Sonetinmes where small anount is required for maintenance purpose
or wherever inmmediate urgency is required, |local persons or technicians are
called for to performthe job to the satisfaction of the authority. In sone
cases, agreenment for AMC is provided with the service provider generally, for
the equi pnents purchased on different purposes, in case of nmintenance of
garden and ground one part-tinme enpl oyee is engaged to performthe job. In case
of academ c devel opnent the coll ege organi zes sem nar and wor kshop in national

mai ntaining and utilizing the
repair and mai ntenance either in




and international |[evel and for organizing sem nars the concerned departments
jointly or alone chooses first the topic to be discussed in its departnental
nmeeting. Then proceed to the head of the institution for necessary funding. The
finance sub-comittee allocates the fund and the Governi ng Body approves the
sane. The organi zing departnent is responsible for |ooking the resource person
for delivering lectures on the selected topic. In these way teachers, students
and staff nenbers are benefited through interaction with the resource persons.
Beside this the teachers are released to attend the sem nar, workshop, etc
organi zed by other institution to enrich their know edge. The coll ege al so
organi zes cultural activities |ike Rabindra Jayanti, Vasanta Ut sav, Republic
Day, | ndependence Day observation etc. to inculcate the cultural side as a
whol e. As student support facilities, sports and ganes, cultural programme,
study tour field work, publication of college nmagazi ne, health check-up
programre and bl ood donation canp are organi zed by the student union, N S. S
unit or concerned departnment of the college either individually or jointly. In
conclusion, it may be said that various commttees |ike Academ c Sub-comrittee,
Li brary Sub-Conmittee, Purchase Sub-Committee, Building Sub-Committee, Wnen
cell, Teachers’ Council, etc. work together for physical and academc
devel opnent of the coll ege.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support FEES CONCESSI ON 164 57960
frominstitution

Fi nanci al Support
from Gt her Sources

a) Nati onal STATE AND CENTRAL 498 0
b) I nternati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
PERSONAL 28/ 09/ 2019 20 Bl DHAN CHANDRA
COUNSELLI NG COLLEGE, RI SHRA
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of

scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling

activities
2019 VBCS 102 Nill Nill Nill
Coachi ng
Schene



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/10724_Scholarships_1621706815.xlsx

2019

Car eer
Counsel i ng
Schene on
Mul ti nedi a,

Accounting &

Tal ly

NIl

186

Nill

NiTl

2020

WI'L
Certificate
Cour se

Ni |l

75

Nl

Ni |l

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA Nill Nill Whi t e Hat 51 Nill
Juni or
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 1 Bi dhan EDUCATI ON NSQU M A
Chandr a
Col | ege
2020 6 Bi dhan GEOGRAPHY Pr esi dency M Sc.
Chandr a Uni versity,
Col | ege Kal yani
University &
Bur dwan
Uni versity
2020 3 Bi dhan BENGALI Uni versity M A
Chandr a of Cal cutta,
Col | ege Rabi ndr a
Bhar at i
Uni versity
2020 3 Bl DHAN H STORY Uni versity M A
CHANDRA of Calcutta
COLLECGE
Rl SHRA
2020 2 Bl DHAN COVPUTER Uni versity M Sc.
CHANDRA SCl ENCE of Calcutta




COLLEGE
Rl SHRA
2020 1 Bl DHAN PHI LOSOPHY Jadavpur M A
CHANDRA Uni versity
COLLEGE
Rl SHRA
2020 12 Bi dhan COMVERCE Uni versity M Com
Chandr a of Calcutta
Col | ege
2020 1 Bi dhan ENGLI SH Uni versity M A.
Chandr a of Hyder abad
Col | ege
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Nill Nill
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Sports Intra Coll ege 250
Inter Cl ass Conpetition intra Coll ege 40

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Al | Nat i onal 1 Nl D3340, Ani ket
India Inte D01409, Roy,
r-Uni ver si D01817, Sandi p
ty Kho Kho D01728, Bi swas,
Chanpi onsh D01469, Sankha
ip D02634, Subhr a
D01415, Goswani ,
196528440 Sandeep
Mondol ,
Pabitra
Dey, Arpan
Chakr abar t
y, Rupam
Das,
Souvi k
Chatterjee
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)




Students are the main stay of an institution and the students uni on conprising
the representatives of the students headed by their General Secretary forns the
bri dge between the students and the administration. Now a days, every relation
is based on interest and the relation with the students union is also no
exception. Still a good coordination between the students and the
adm nistration helps a long way to cater to the needs of the students. As per
the rule, the CGeneral Secretary of the students union is selected as a nenber
of the Governing Body of the College, representing the students from al
spheres of the college as per the Constitution of the University of Calcutta.
The students union and its General Secretary, by virtue of being a nenber of
t he Governing Body of the college, put forward their demands on behal f of the
students regarding betternent of the students as far as academ c, canteen and
class roomfacilities etc. are concerned. Having said this, the students union
with its General Secretary acts as an envoy of the cultural activities and
takes initiative to organise cultural functions and various events to mark
di fferent occasions, contributing wting to the coll ege magazi ne etc. Besides,
the union perfornms additional duty of arranging annual sports of the college as
wel |l as the students to let themparticipate in different sporting events at
the national and state levels. Further, like the college adm nistration, which
| ooks after the betternment and welfare of the students, the students union al so
has a role to performthat is to ook after the regul ar attendance of the
students in the class as well as the psychol ogical well being, econom c and
educati onal needs of the students specially in the testing tinme of the
Pandem c. Hence, a cordial and healthy relationship is essential between the
coll ege admi nistration and the students union for proper nanagenent of the
Institution. Further, the students union led by its General Secretary has to
| ook after the law and order within the coll ege prem ses as well as keeping the
col | ege canpus clean and environnent friendly. Moreover, they are also to check
any trespassing within the coll ege prem ses and take prono and proper action
against it. Besides, they have to maintain separate boys and girls comobn room
where students relax by playing carram table tennis and other indoor ganmes and
also to look into the fact that no untoward incident takes place. Therefore,
the students union with the General Secretary at its helmis a mgjor link
between the adm nistration and the students, which is inportant for running
proper administration of the institution.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

60

5.4.3 — Alumni contribution during the year (in Rupees) :

2000

5.4.4 — Meetings/activities organized by Alumni Association :

Yes

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)




Bi dhan Chandra Col | ege, Rishra, Hooghly located on the western banks of River
Hooghly on G T. Road (East) under the stewardship of Honourable Vice Principa
Dr. Ranesh Kar has al ways been striving for betternment since he took over the
charge in 2015, Decenber. At present, there are three programe nanely Arts,
Sci ence Conmerce enconpassi ng both the day and the eveni ng departnents which
conprise fourteen subjects including Honours and General subjects i. e. there
are twel ve honours and fourteen general subjects. It is to be noted that each
honours subject is ternmed as such there are twelve departnents, each departnent
having its own Head besi des having other teachers. Unlike the universities, the
departnents of various faculties do not enjoy autonony. But it has been the
obj ective of Head of the Institution to grant autonony to the departnents
regarding class routines and distribution of works including classes. This is a
very positive thinking as it gives nmuch freedomto the departnental Heads as
well as the faculty nmenbers to frame their works specifically in the case of
interaction with the students. This hel ps the departnment to think i ndependently
of how to benefit the students and in this regard, departnental exans, parent-
teacher neetings, sonetines debates and qui zzes, departnental cultura
activities etc. are undertaken by the various departnments of different
faculties. Besides, in order to inject fresh air in the mnds of the students
as well as to take the students out of the four corners of the wall of a class
room the departnments have been given the authority to conduct educati ona
tours to various places related to the subjects and beneficial to the students
at least once in each year. Moreover, occasional departnental neetings are al so
hel d to discuss the requirenents of the departnents regarding books and ot her
materials as well as to take stock of the progress of syllabus and the demands
of the students. These neetings al so provide an opportunity to the departnmental
heads to interact occasionally with their colleagues of the departnents about
the classes and progress of the syllabi. Al so, the departnments of various
faculties take feedback fromthe students to assess the students feelings about
their departnents not only fromthe perspective of Honours students but al so
from general students. Having said the above, there are sports sub commttees,
cultural sub commttees, library sub conmittees besi des academ c sub conmmttees
which |l ook after their respective activities and have the autonomy to take the
best decisions regarding the above activities in various occasions. Moreover,
occasionally in the neetings of the Governing Body of the college, the
departnents sonetimes are asked to give feedback about the progress of the
students and classes as well as the requirenents of the departnents for the
devel opnent of the Institution. Therefore, it can be said that despite a
pyram d like structure of administration the departnents of various faculties
have been given the | everage to take and nmanage decisions in the best way
possi bl e.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Admi ssi on process has been fully
conmputerized as it is done conpletely
online. Even the cash transaction is

done online as our college has atie up
with I CICl bank although offline cash
transaction has been kept as an option

in case online transaction fails.
Mor eover, data entry and formfill up




as well as verification if the need
arises is fully conputerized. Scanners
are available in case they are
required. Further registration is also
done online. And |ast but not the
| east, adm ssion process for boys and
girls are done separately and wor kshop
is held for the newy adm tted students
to get them acquainted with the new
CBCS system

Human Resour ce Managenent

Faculty and Staff are encouraged to
participate in self devel opnent
programres. For undertaki ng Project
work, writing books and al so for
pursui ng research, admnistration
supports faculty nenbers. Annual
Mai nt enance Contract (AMC) ensures
i nfrastructural requirenents especially
electricity, water supply and routine
mai nt enance

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

The Col | ege has procured books in
various disciplines as per the
requi rement of the concerned
departnment. The coll ege al so subscri bes
to a nunber of discipline specific
academ c journals as well as to a
nunber of magazi nes of general and
current inmportance and newspapers
(including those carrying information
on enploynent) on a regular basis. In
addition the college al so subscri bes
Nati onal Library and |Information
Services Infrastructure of Scholarly
Content (N-LIST) of the INFLIBNET, an
inter-university centre of UGC. The
college library is now equi pped with a
conput er based books and journals
search nmechani sm (OPAC) through an
I ntegrated Library Managenent Software
call ed KOHA. The coll ege has installed
a new water purifier machine in the
l'ibrary preni ses.

Research and Devel oprent

Fol | owi ng research activities have
been adopted by the institution in the
academ c session 2019-20 in order to
i nprove the research and acadenic
culture in the college: « Mnitoring
t he ongoi ng research projects by the
Research Subcommittee periodically and
providing all the necessary
adm ni strative supports to the Pl of
the projects whenever required.  To
encourage the Pl to submt project
report/UC SE to the funding agencies
time to tinme. ¢« Organi zing popul ar
| ectures by the Research Subconmittee
on various recent topics by the faculty




nmenbers of the College « Organizing
Nati onal /I nternational |evel
sem nar s/ webi nars by Science, Arts and
Commrer ce Departnents

Exam nati on and Eval uati on

Wth the introduction of senmester-
wise CBCS in B.comfromthe session
2017-18 and in B. A/B. Sc from 2018-19,
Internal Assessment Tutorial/Practica
Exam nati on has been systenmatically
i npl emented as per guidelines issued by
the University of Calcutta. Internal
Assessnent, particularly, was conducted
as a centralized process, to instil
anong the students the gravity of the
exanm nation and the necessity of
| earni ng the syllabus properly.
Consequently, in Online Exam nations
conducted by University of Calcutta
during pandem c, students have
performed better in end senester
exam nati ons.

Teachi ng and Learni ng

Apart fromstrict adherence to rules
of punctuality and discipline, for al
st akehol ders, an anbi ence of
i nteraction and encouragenent is
mai nt ai ned to boost confidence anong
the students and notivate them for
better output. Focus on Course Qutcone,
in terns of job prospects and higher
education anplifies the urge to know
nore and wi den the horizon. Although
Depart nment excursions were not feasible
during pandenmic, online publication of
wal | magazi nes and online debates and
ext enpore conpetitions were organi zed
to increase their exposure and devel op
their analytical acunen. Different
National and International Level
Webi nars organi zed by the coll ege
enabl e the students to grasp the
significance of extensive reading and
i ntensi ve | earning.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

The office is fully automated with
several conputers tied with LAN and
internet facilities are avail able. Fees
for admi ssion, re admission, filling up
of registration and exam nati on,
collection is done through CANMS.

Fi nance and Accounts

Hurman resource Managenent System or

HRMS software has been installed by the
coll ege for generating pay bills,

subm ssion of claimbills to the DPI
CGovt. of West Bengal and Seranpore




Treasury subsequently by using HRVS

sof t war e.

St udent Admi ssi on and Support

onl i ne.

Mor eover
as wel |

computerized as it

Admi ssi on process has been fully
is done conpletely
Even the cash transaction is
done online as our college has a tie up
with I CICl bank although offline cash
transaction has been kept as an option
in case online transaction fails.
data entry and formfill
as verification if the need

arises is fully conputerized.

up

as wel |

Exam nati on

regul ar

The schedule for all
as University Exaninations are notified
t hrough col | ege websites.

asked to follow Coll ege Wbsites on
exam nation rel ated

basis for
updat es.

i nt er nal

Students are

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Name of the

Amount of support

Year Name of Teacher |Name of conference/
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L NI L NI L Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2020 Devel opm Devel opm 72 10
ent ent 22/ 11/ 2020 |22/ 11/ 2020
program on |program on
Per sonal Per sonal
Tax Tax
Pl anni ng Pl anni ng
under New [ under New
Fi nance Fi nance
Act 2020 Act 2020
(via (via
CGoogl e CGoogl e
Meet due Meet due
to to
pandeni c pandemni c
situation) |situation)

No file upl oaded.




6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Short Term 4 24/ 06/ 2020 20/ 07/ 2020 6
Cour se
Ref r esher 1 11/ 05/ 2020 12/ 06/ 2020 12
Cour se
Ref r esher 1 10/ 12/ 2020 23/ 12/ 2020 12
Cour se
Ref r esher 1 08/ 12/ 2020 22/ 12/ 2020 12
Cour se
Ref r esher 1 20/ 07/ 2020 01/ 08/ 2020 12
Cour se
Ref r esher 1 26/ 11/ 2020 10/ 12/ 2020 12
Cour se
Orientation 1 03/ 03/ 2020 24/ 03/ 2020 18
Program
Orientation 1 28/ 07/ 2020 17/ 08/ 2020 18
Pr ogram
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
7 Ni |l Ni |l Ni |l
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Group LIC, Co-operative Group LIC, Co-operative Fees concessi on
Soci ety Soci ety

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal financial audit is conducted every year by Internal Audit Committee
consi sting of Vice-Principal, Bursar, Convener of Finance Committee, Head
Cl erks and Accountants of Day and Eveni ng Departnent. On the other hand
External audit is conducted at regular interval by External Audit Agency
depl oyed by State Government fromtinme to tinme. In the year 2019- 2020 external
audit was conducted by Chottopadhyay, Pal, Sengupta Co. (Chartered Accountant).
The feedback provided in the Audit Report regardi ng naintenance of different
grants, fees, PF Account, Fixed Deposit, Cash Book, Asset Register, Stock
Regi sters etc was satisfactory and encouragi ng.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals




NI L 0 NI L
No file upl oaded.
6.4.3 — Total corpus fund generated
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No NA Yes Acadeni ¢ Sub-
comittee
Adm ni strative Yes Yes I nt er nal

Chot t opadhyay, Audit Committee
Pal , Sengupt a
Co. (Chartered

Account ant)

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

(i) Suggestions for academ c devel opnent

(ii) Donation for Pandenic |ike COVID.
(iii) Participation in Human Consci ousness Activities

6.5.3 — Development programmes for support staff (at least three)

(i) Roles and Responsibilities of Teachers in CBCS of Education (ii)
Communi cation and Presentation Skills for Future Managers and Prof essi onal

Ethics (iii) Staff Devel opnent Program on Personal Tax Pl anni ng under New
Fi nance Act
6.5.4 — Post Accreditation initiative(s) (mention at least three)
(i) Introduction of Add On Course (ii) Conmputer Literacy Centre (iii)
Installation of ICT Infrastructure
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Nat i onal 05/ 06/ 2020 05/ 06/ 2020 05/ 06/ 2020 66
Webi nar on
Covl D- 19:
Through The
Lens of A
Doct or
2020 Internatio 16/ 08/ 2020 16/ 08/ 2020 16/ 08/ 2020 67
nal Webi nar
on d obal
Pandem ¢ and




its I npact

on Tourism
Avi ation

| ndustri es:
A way to

Look Forward

2020

St af f
Devel opnent
Program on

Per sonal Tax
Pl anni ng
under New

Fi nance Act

22/ 11/ 2020

22/ 11/ 2020

22/ 11/ 2020 68

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
NA Ni |l Nill Nill Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi r onnent

Sem nar

in our

and Anrita Devi
Hal |

lives.

sol ar

Eco cl ub,

delivered on topics essential

G ound \Water
Threats to Modern Society”.
audi ence with the inpact of environmental
Responsi bility of each and every indivi dual
footprint was equally enphasized. Efforts are on the way for
panel s to suppl enent the energy needs of the coll ege.

Level ",

“Nat ur al

Day is celebrated every year on 5th June,
tal ks are delivered and a dozen saplings are planted. On 5th June,
online quiz was conducted to create environnent awareness where 246
partici pants answered questions on environnent and ecol ogy. The Sci ence C ub
cel ebrated Nati onal
of the college with a series of
the college on ‘Recent Threats to Modern Civilisation”.
to creating environnent awareness — “Decrease of
Di sasters”,
Each of these topics acquainted the students and

t hrough a programe where
2020 an

Sci ence Day on 28.02.2020 in the
| ectures by the faculty nmenbers of
The | ectures were
“Abuses of Science” and “Soci al
t hat woul d soon cause havoc
to mnin ze carbon
instal | nent of

damages,

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 4
Rest Roons Yes 4
Scribes for exam nation Yes 4
Physical facilities Yes 4
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students




locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 24/ 09/ 2 1 60
019 Dr ai nage | Drai nage
and and
sewage sewage
cl eani ng | cl eani ng
2019 1 1 01/10/ 2 1 Soci al Soci al 60
019 awar eness |awar eness
canpai gn | canpai gn
agai nst agai nst
vect or vect or
bor ne bor ne
di seases | di seases

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr ospect us

20/ 08/ 2019

The col | ege has taken

steps to prohibit

snoki ng, spitting, use
nobi | e phones within the
col | ege prem ses.

are issued and sign

boards are also put up in
this regard. Moreover, in
the Prospectus, these are

printed for the general
know edge of the students

and guardi ans al i ke.

Not i ces

of

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

NSS QCat h Taki ng
Cerenony associ at ed
with soci al

awar eness activity
to give confort to
t he poor and the
destitute esp.
during the wi nter
season

24/ 09/ 2019

24/ 09/ 2019

60

Li teracy canpaign

anong the poor to

make the wards
hygi eni c

01/ 10/ 2019

01/ 10/ 2019

60

Nati onal Webi nar
on NSS Foundati on
Day Cel ebration

Program as wel |l as
Debat e Conpetition
on: During Pandem c

24/ 09/ 2020

24/ 09/ 2020

70




Situation, NSS has
also a certain role
to play

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Besi des creating environmental awareness, it is necessary to inplenent the same
or practice it in the college canpus, to help and inspire all stakeholders to
i ncul cate eco-sensitivity. Towards this objective, trees and saplings are
pl anted every year and a vegetabl e/ herbal garden has been created where
vegetabl es and fruits are grown, although in a limted way, to encourage
students to do the sanme in their own backyard, however small it may be. Sone
cori ander | eaves and curry | eaves, very conmpn seasoning in Indian cuisines can
be grown in our backyard or even in flower-pots. Miringa tree yields

drunmsticks, an essential ingredient and conmponent in vegetarian dishes- al
these are grown in the college premses itself, to foster interest in the flora
and fauna around us. The college is strictly a snoking free and plastic free
zone. Blowi ng horns and loud nusic is strictly prohibited and trees in the
col | ege canpus are never cut.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best practices 1 : Pronption of Research Culture in College Best Practice 2:
Upkeep of Student-teacher conmunication during the Pandenic

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. bcerishra.in/allupl oad/ Best %20Pr acti ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

In the vicinity of Bidhan Chandra College, there are several Industrial Units
i ke Jayasree Textiles, Hastings Jute MII, Wllington Jute MII| and India Jute
MIl. Staff and | abourers working here are nostly mgrants from Bi har,

Jhar khand, Oisaa, Utar Pradesh and renpote parts of Bengal. A |arge section of
students enrolled in this college are wards of workers in these units. The
col | ege nakes sincere efforts to sustain these students and encourage themto
conplete their education. As daily life itself proves challenging to these
students, the tendency to quit acadenics is strong. In view of such situation,
it is mde a point that all efforts are made to hel p students access
schol arshi ps given by the government/ non-governnent resources- Kanyasree, Chief
M ni ster State Schol arshi p, Vivekananda Schol arshi p, Jindal Schol arship,

M nority State Schol arship, State Wl fare Departnment Schol arship, State Labour
Depart ment Schol arshi p and West Bengal Sate Backward Cl ass Schol arshi p. Fee
concessi ons (col |l ege sponsored )for students have hel ped students in sustaining
their academ c interests. Myreover, renedial/tutorial classes are arranged for
themfromtinme to tine. This has proved beneficial , especially for the fenale
students and has had a significant role in reducing the nunber of college drop
outs. Career and Counseling Cell of the college organized a six nonth course on
“Tally and e-Filing” in collaboration with WEBEL technol ogy, beneficial for
students of Departnment of Commerce. Mreover, library facility was avail able
even during pandemc to help them out.

Provide the weblink of the institution



https://www.bccrishra.in/allupload/Best%20Practice.pdf

https://ww. bccerishra.in/allupload/Institutional %20Di stinctiveness%019-20. pdf

8.Future Plans of Actions for Next Academic Year

In the com ng session, to stress on the inportance of cleanliness and individual
responsibility on keeping self and surroundi ngs clean, we hope to organi ze
wor kshops and sem nars on naking |ife choices that are environnent friendly and
clean. Anti-spitting, anti-plastic, mnimal pollution nmethods, recycling wll
feature in our progranmes. We intend to grow a vegetable garden, along with
common herbs necessary for everyday use. This would not only be pleasing to the
eyes and add to the greenery of the canpus, but also be a nmeasure for creating
and pronoting eco-sensitivity anong the students. Know edge of grow ng plants
woul d al so be an economic | esson for students to do the sane in their own
backyards. W shall take neasure to increase the use of ICT tools for teaching
and learning. This will encourage students to be nore aware in terns of
technol ogy and gi ve them an exposure to conmuni cati on technol ogy. We are al so
pl anning to reopen NCC Unit and opening of nore NSS Units. Previous concerns of
i ntroduci ng Honours course in Physics, air conditioning of staff room and
of fi ces, establishnment of solar panels for generating electricity, separate
cubicle for each departnment and increase in nunber of computer with internet
connection to facilitate the transition fromoffline to online node for various
tasks set by the University. Wth information being easily available on the
internet and learning automatically becom ng possi ble anytine and anywhere
i ntroduction of online courses and prograns will be our consideration in the
com ng session. As nobile phones, especially snmart phones are becom ng a part and
parcel of communication and | earning, sensible use of this node effectively shal
be our focus in the next session.
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